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POLICY STATEMENT

The Algoma District School Board is committed to promoting, encouraging and supporting
employees in prioritizing their own health and wellbeing.

It is important for individual well-being that a healthy and sustainable work-life balance be
achieved, which includes disconnecting from work outside of regular working hours.

Disconnecting from work means not engaging in work-related communications, including
emails, telephone calls, video calls or the sending or reviewing of other messages, so as to be
free from the performance of work. In the event of emergencies, it will be necessary to engage
in work related communications outside of an employee’s regular working hours.

The Board is responsible for maintaining compliance with all statutory obligations under the
Employment Standards Act. This policy and accompanying procedure are in accordance with
Bill 27, the Working for Workers Act, 2021 and subsequent amendments to the Employment
Standards Act.
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https://22.files.edl.io/c030/08/26/19/182941-9e72ff6f-f681-40a8-9d11-f03b0348aed2.pdf
https://www.ola.org/en/legislative-business/bills/parliament-42/session-2/bill-27
https://www.ontario.ca/laws/statute/90e02?_ga=2.140127156.666589446.1651861565-135847372.1651861565
https://www.ontario.ca/laws/statute/90h19
https://www.ontario.ca/laws/statute/90h19
https://www.ontario.ca/laws/statute/00e41
https://www.ontario.ca/laws/statute/00e41

